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POSITION DESCRIPTION

Position Title: Minister of Music

Time: Part-Time (averaging 20 hours per week)

Compensation: $30,000 - $36,000 (based on experience and qualifications)

Additional Benefits: 12 paid Sundays off; continuing education and enrichment funds available

Supervised by: Congregation Council via the Personnel Committee as outlined in the constitution
and policies of the congregation.

Reports to: Senior Pastor

Position Purpose:

This position exists to provide the primary instrumental and choral music leadership for all
worship services and rehearsals, and to contribute to the planning of all worship services.

Required Education, Knowledge, and Experience:

« Proficient piano and/or organ skills required, along with the ability to direct various choirs and
ensembles, including but not limited to choral and handbells.

« Experience directing choirs or ensembles (choral and handbell) and performing organ and
piano is desired, preferably in worship settings.

« Basic understanding of Lutheran theology and liturgical worship patterns.

« A spirit of creativity and openness to new approaches in worship, balanced with respect for our
liturgical tradition.

Primary Position Responsibilities including but not limited to:
« Provide instrumental and choral leadership for worship

o Provide musical leadership — organ, piano, and choral direction — for all regular worship
services and choir rehearsals, and ensure musical leadership is in place for special or
short-notice services (including, but not limited to, funerals, weddings, seasonal midweek
services, and Holy Week), whether led personally or through arranged coverage.

o Providing musical leadership for weddings and funerals is compensated separately.

« Plan and Prepare Worship Music
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Collaborate with the Senior Pastor and Worshiping Ministry team in the selection of music,
including, but not limited to, hymns, anthems, instrumental preludes and postludes, and
special music offerings.

Partner with the Senior Pastor and Worshiping Ministry team on the overall shape and
flow of worship, as well as the selection of hymns, anthems, preludes, postludes, and
special music.

Arrange substitute musicians as needed for choral, organ, or piano coverage, and welcome
guest and special musicians whose gifts can enrich our worship life together; communicate
substitutions and guest additions to the Senior Pastor.

Identify and nurture the musical gifts of members of Emmanuel Lutheran Church and
provide opportunities to share those gifts.

Explore ways to share Emmanuel’s music ministry with the greater community.
Monitor and schedule maintenance for all musical instruments.

Attend workshops and other enrichment activities to encourage growth as a musician and
worship leader. Funds are available for this purpose.

Practice music and be well prepared to lead music for all worship services and rehearsals.

Participate in Worshiping Ministry meetings.

Emmanuel Staff Core Competencies:

Professional Skills: Skilled in job-specific knowledge that is necessary to provide the
appropriate quantity and quality of work in a timely and efficient manner.

Accountability: Demonstrates responsible personal and professional conduct, which
contributes to the overall goals and mission of Emmanuel Lutheran Church.

Relationships: Interacts effectively with others to establish and maintain smooth working
relationships and to ensure expectations are met.

Communication: Effectively communicates by actively listening and sharing relevant
information with staff, congregation members, and others in order to contribute to the overall
effectiveness of communication within the Emmanuel community.

Time Off Policy:

This part-time employee receives up to 12 paid Sundays off, preferably scheduled at least four
weeks in advance; we recognize that the need for time away sometimes arises with less notice.
Other Sundays can be approved on a case-by-case basis with the Senior Pastor. Supply musician
pay for Sundays above the allotted amount will be deducted from the employee’s compensation.



